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Wanted: Jobs for vets

Veterans of wars in Iraq,
Afghanistan struggle to
find work
Priyanka Dayal
TELEGRAM & GAZETTE STAFF

When Jeffrey S. Berkowitz became bored with the corporate world, he decided to make the military his career.
He joined the National Guard in 2008 and deployed to
Afghanistan last year. His job was to provide security at
construction sites in the villages of Laghaman province.
But his job - and his life - changed in May when he was
wounded in a suicide bomber attack.
“I looked down, I saw the blood - and a lot of other things
I didn’t want to see,” Spc. Berkowitz recalled on a recent
afternoon.
He suffered several fractures in his fingers, hand and radius, and shrapnel wounds from his chin to his abdomen.
After months in an Army hospital, Spc. Berkowitz, 27, is
now home in the Worcester apartment he shares with his
wife. But his recovery is far from over. He is many months
of doctors’ appointments, and at least one more surgery,
away from recovery.
When he is healed, he will be discharged from the
guard. And he will join the thousands of veterans nationwide, many of them wounded, searching for jobs as the
country sluggishly recovers from the Great Recession.
The national unemployment rate for veterans of the
Iraq and Afghanistan wars is 11.5 percent, higher than the
9.1 percent overall rate.
People who provide services for veterans say they’re
bracing for an even bigger group of unemployed vets in
the near future. As the U.S. wars in the Middle East wind
down, more troops will return home, and many of them
will be hunting for jobs.
“The big deployments are coming to a wind-down,” said
Sherry S. Handel, executive director of Guard Support, a
nonprofit organization that serves the Massachusetts National Guard. “We see 2012 as being a big year for ramping
up the program.”
The program she wants to ramp up is called Hire Guard,
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Army Spec. Evelyn Escribano of Worcester, who returned from a tour of duty in Afghanistan in August, stands in her
new apartment in Worcester.
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